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Summary 
 
Just as we thought EMEA labour markets were firmly on the path to recovery, September hiring data 
disappoints across all major markets except Germany. Weakness is fairly evenly spread across sectors, 
while the Middle East remains strong. Given that EMEA is performing better economically than last year 
and showing signs of recovery, the September slowdown is likely a temporary fluctuation. 

We expect hiring to remain broadly stable for the rest of the year. Although year-over-year slowing 
appears to have levelled off, a strong and sustained recovery has yet to materialize. 
 
This month, we take a closer look at entry-level hiring, where our data can help challenge the increasingly 
common belief that AI is making it significantly harder to hire new graduates. Current data do not indicate 
a disproportionate impact of AI on entry-level hiring, though this could change as technology adoption 
increases. For now, EMEA entry-level hiring in September was slightly stronger than overall hiring. 
Additionally, hiring trends are broadly similar across education levels: holders of a Bachelor’s degree or 
higher experience slightly less volatility, but otherwise closely mirror non-degree holders. 
 

September was a weak month for hiring in EMEA markets  
 
September hiring data surprises on the downside for most EMEA markets, with Germany a notable 
exception (Figure 1). This does not change our view that 2025 will likely be a year of shallow recovery in 
hiring rather than a strong rebound, as monthly data can be noisy. However, if you were looking for 
definitive proof that the economic gloom in EMEA is unfounded, September hiring data will not provide it. 

The UK, France, Spain, and Italy all recorded a notable decrease in hiring following strong performances in 
July and August. German hiring, however, remained robust, even though official data has yet to show signs 
of broader economic improvement. The latest data for German industrial production was disappointing, 
with a 4.3% decline compared with the previous month and a 3.9% drop year-on-year, though a turnaround 
driven by the German government’s fiscal package is eagerly anticipated. 
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Figure 1: Hiring Trends Across Major EMEA Markets 

 
The broader economic outlook in EMEA remains largely unchanged since summer. The UK saw a revision 
in its GDP data and is now expected to grow a solid 1.3% this year. However, absent encouraging data 
from Germany, markets widely expect German growth to be tepid (0.4%), and there is even talk of a 
potential technical recession. Our hiring data offers some encouragement in this regard, perhaps 
signalling that a stronger set of official statistics will begin to emerge once September data is released. 

This month, we revisit youth unemployment and examine hiring trends for entry-level workers relative to 
the total workforce, as well as for Bachelor’s degree (or higher) holders versus non-degree holders. We also 
explore early evidence on GAI exposure in occupations that typically employ more entry-level workers, to 
assess how further adoption of GAI might influence youth hiring going forward. 
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Youth Unemployment Is and Always Has Been Higher and More Volatile than 
that of the General Population  

Youth unemployment, typically defined as the unemployment of people between 18 years and 24 years of 
age (though some countries use different age cut-offs), should always be considered in comparison either 
to general unemployment, to past trends, or ideally both. Doing so demonstrates that current youth 
unemployment is not out of the ordinary (Figure 2). Yes, earlier this year there was a pick-up in youth 
unemployment in both the US and the UK, but the UK has since sharply reversed, and EU countries never 
experienced any significant movement in youth unemployment at all. 

Figure 2: Youth and Total Unemployment: US, UK, and EU 

             

 

Although there has been significant interest in media stories linking youth unemployment to AI, little data 
support these claims. Official statistics provide a broad view, but LinkedIn hiring data allow us to examine 
entry-level roles in detail, including differences by education level, offering a more granular perspective on 
how young people are entering the labour market.  
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Hiring for Entry Level Workers Aligns with Overall Hiring Trends  

Contrary to popular perception, hiring for entry-level workers, particularly recent graduates entering the 
labour market for the first time, has not been unusually weak this year. Our data indicate that entry-level 
hiring closely tracks overall workforce trends and was slightly stronger than the overall workforce in 
September. 

Sectoral differences do exist. In September, entry-level workers in the UK fared better in hospitality but slightly 
worse in manufacturing compared with the broader labour force. On average, however, there is no 
evidence that entry-level workers face greater challenges than the workforce as a whole. 

Figure 3: UK Hiring Trends: Entry-Level vs. Total Workforce 
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Hiring for New Graduates is not Slowing Down More Than That of the Overall 
Workforce 

If we focus specifically on new graduates, a subset of entry-level workers, across major EMEA markets 
(Figure 4), we see that their hiring patterns closely mirror those of entry-level workers who are non-degree 
holders. Breaking down entry-level hiring by education level - Bachelor’s degree or higher versus non-
degree holders - reveals no major differences in hiring dynamics. Hiring for both groups has been steadily 
slowing since the post-pandemic boom, although sub-Bachelor’s degree hires rose more sharply during 
the pandemic and consequently slowed more significantly afterward. 

 
Figure 4: Hiring by Education Level (Bachelor’s Degree or Higher vs. Non-Degree Holders) 
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Entry Level Workers Tend to Join Occupations that Are Slightly Less Exposed to 
GAI 

One possible concern is that overall hiring for graduates and entry level workers in EMEA appears stable 
only because of shifts within occupations - for example, if hiring were increasing in roles like hospitality or 
retail while declining in knowledge-based fields such as consulting or law. However, current data do not 
suggest this is the case. So far, most entry-level workers continue to enter occupations that are relatively less 
exposed to generative AI technologies, though this pattern could evolve as the technology matures. 
 
The next two charts require a little closer attention. The left-hand chart presents 600 typical occupations, 
by share of entry level workers (the closer the red line is to 100%, the more likely the occupation is to be 
represented by entry level workers) and by share of typical occupation skills (30 of them) that can be 
replicated by GAI technology (the higher the blue line, the more replicable the skills). Occupations with very 
few entry level workers tend to have slightly more tasks replicable by GAI, typically in higher managerial 
roles or highly technical fields such as clinical research, engineering, management consulting, network 
operations, and cyber security. 
 
Occupations mostly taken by entry level workers tend to have slightly fewer tasks replicable by GAI. These 
include roles like pharmacy assistants, photography assistants, fashion assistants, and similar positions. 
While some entry level worker jobs may have tasks easily replicable by GAI, these are rare, and most entry-
level roles include a good proportion of tasks that are not easily automated. 
 

Figure 5: Entry-Level–Dominated Occupations Are (Marginally) Less Exposed to GAI 
 

  
 
Analysing the same data through the lens of GAI replicability versus GAI complementarity (right-hand 
chart) shows how random the relationship between GAI exposure and risks to entry level workers really is. 
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Senior roles tend to have more tasks that are GAI complementary (light blue line skewing upward along the 
chart), but the differences are small. 
 
Yes, GAI will change the world of work, and a good share of daily tasks in almost any typical occupation 
may be altered or even replaced by GAI technology. However, there is no evidence yet to believe these 
changes disproportionately affect jobs that young people do. 
 
Youth unemployment has consistently been higher and more volatile than that of the prime working-age 
population. Interpreting this long-standing pattern as evidence of a sudden AI-driven crisis for young people 
would be misleading, and the data do not support such a conclusion. 

 

  


