
Hiring in 2026 
Snapshot

3 in 4 recruiters feel unprepared for the year 
ahead. The question isn’t whether hiring has 
gotten harder — it’s understanding why, so you 
can chart a path forward.

Internal pressures are mounting for talent teams. 

What this means for talent teams

The challenge isn't finding candidates — it’s 
uncovering the right ones. Speed, quality, hidden 
talent: recruiters are being pulled in every direction. 
And the landscape they're hiring into is shifting faster 
than most playbooks can keep up with.

The roles being hired for tomorrow didn't exist 
yesterday.

What this means for talent teams

Job titles, keywords, and past experiences — these 
are all static signals that no longer tell the whole story. 
For emerging roles, what matters is who a candidate 
is, what they can do, and where they're headed. The 
talent is there. Finding it requires a new approach. 

70%
Up to 70% of job skills may 
change by 2030, with the 
onset of generative AI

Hiring is slowing and applications are surging –
creating a highly competitive market. 

Despite an influx of applications, 66% of recruiters say finding 
qualified talent is more challenging over the last year. 

Lack of qualified 
talent52%

Pressure to fill roles 
faster

42%

Pressure to uncover 
hidden gems39%
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1 LinkedIn Research 2026 – Censuswide
2 The LinkedIn Hiring Rate is the median LinkedIn Hiring Rate across the US, Canada, Brazil, Australia, India, Singapore, France, Germany, the Netherlands and the UK.
3 Applicants per Job Opening is the global median ratio of unique applicants to job openings, relative to July 2019 for the same markets.
4 LinkedIn Work Change Report 2025

Challenges global recruiters are facing today

Recruiting realities Skill shifts

Hiring trends



In 2026, trust is a two-sided talent strategy. 

+100M members are 
verified on LinkedIn

+700K recruiters are 
verified on LinkedIn

+50% of jobs are verified 
on LinkedIn

Verified members get 60% more profile 
views on LinkedIn. 

Verified members are 27% more likely to 
respond to InMails.

Companies see 17% higher InMail 
acceptance rates when the majority (+75%) 
of their recruiters are verified. 

Job posts with verifications get over 80% of 
all job views on LinkedIn.

What this means for talent teams

At a time when 1 in 3 recruiters say it’s getting harder to tell real applications from fake, trust is becoming more important 
than ever. Trust goes both ways, creating value for hirers and job seekers alike. Job seekers get more meaningful 
responses. Hirers make more meaningful connections. 

Strategic AI usage in recruiting is driving better 
business outcomes.

What this means for talent teams

AI isn't a silver bullet — but strategic adoption 
across workflows drives compounding returns. And 
quality of hire directly impacts business outcomes: 
Companies making more quality hires grow 
revenue 2x faster.

AI is helping recruiting teams uncover hidden 
talent faster. 

What this means for talent teams

93% of recruiters plan to increase AI use in 2026, 
and for good reason. AI is doing more than just 
getting hours back. It helps recruiters evaluate 
more candidates – and more complete picture of 
a candidate – to help them spot signals from noise.  

59% of recruiters say they discover 
candidates with skills they would never 
found before.

66% of recruiters say it’s easier to gain 
insight on a candidate's skills.

59%

66%

Benefits of using AI Increase in quality hires by company size
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Recruiting teams who 
use AI hire +17% more 
in-demand talent.
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