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SUMMARY 

Hiring weakened further across EMEA-LATAM in February 
(-14.2% YoY on average), remaining well below 
pre-pandemic levels (-22.9% Yo6Y on average). Israel 
and the UAE showed relative resilience, while LATAM saw 
the deepest declines. Labour market tightness eased 
across most countries, whilst candidate activity softened 
in all. Remote roles continued to expand and attract 
disproportionate demand, while hybrid remains the 
dominant flexible work model. Macro signals continue to 
point to uncertainty-driven hiring caution, and new 
research highlights persistent gender gaps across 
leadership and gender disparities across generations. 

FEBRUARY HIRING FELL BY -14.2% YOY IN EMEA-LATAM 
ON AVERAGE, WITH ISRAEL AND THE UAE 
OUTPERFORMING. 

• Year-over-year hiring in February dropped by -14.2%
on average across EMEA-LATAM, and remained
-22.9% below pre-pandemic levels compared to
February 2020.

• Israel (+3.8% YoY) recorded the strongest hiring
performance in February, followed by the UAE
(+0.1%), which continues to outperform most EMEA-
LATAM economies despite moderating momentum.

• Hiring weakened across Western Europe, including
the UK (-9.6%) and Ireland (-10.3%), with sharper 
declines in France (-17.4%), Germany (-17.8%), and
Italy (-21.3%). LATAM saw the largest contractions, 
with hiring down -22.3% YoY in Mexico and -25.2% in
Brazil.

• Despite broad weakness, green shoots persist at the
industry level, particularly in: Professional Services
(Israel, +37.4%), Real Estate and Equipment Rental
Services (UAE +14.0%, Italy +13.9%), Hospitals and
Health Care (Ireland, +12.0%), Transportation, 

Logistics, Supply Chain and Storage (Sweden, 
+14.9%).

LABOUR MARKET TIGHTNESS CONTINUED TO EASE AS 
CANDIDATE ACTIVITY SOFTENED. 

• Most countries showed softer demand in February, 
with job postings per applicant down -10.2% YoY on
average. The largest declines in job postings per 
applicant were seen in Germany (-17.8%), Brazil
(-16.6%), and Mexico (-12.8%).

• At the same time, applications per applicant fell by 
-9.9% YoY on average, pointing to cooling job search 
intensity across the region. The steepest declines in
candidate activity were observed in the UK (-15.0%), 
France (-12.7%), Germany (-12.3%), and the UAE
(-13.5%).

• Together, these signals suggest hiring caution on 
both sides of the market, consistent with ongoing
macro uncertainty rather than a surge in labour 
supply.

• For deeper EMEA macro context, see our EMEA 
Labour Market Outlook.

HYBRID ROLES REMAIN THE MOST COMMON FLEXIBLE 
WORK OPTION AS REMOTE ROLES CONTINUE TO 
ATTRACT OUTSIZED INTEREST FROM CANDIDATES. 

• Hybrid work made up 28.1% of job postings on
average in February, down -9.1% YoY, with the
largest shares offered in the UK (36.8%), Israel
(34.9%), and Ireland (34.2%).

• Remote job postings continued to grow across
EMEA, up 22.0% YoY on average, with large YoY
increases in the UAE (+58.7%), Netherlands (+39.8%),
Sweden (+34.3%), and UK (+18.3%).
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• Despite accounting for a relatively small share of 
postings (6.1% on average), remote roles made up 
14.0% of applications, with the highest shares in 
Germany (20.7%), Ireland (18.7%), and the UK (17.3%). 

 

NEW GENDER RESEARCH HIGHLIGHTS PERSISTENT 
GAPS ACROSS LEADERSHIP AND GENERATIONS. 

• Women hold just 31% of leadership roles globally, 
despite accounting for 44% of the overall workforce, 
and progress has largely stalled, increasing by only 
0.1 percentage points over the past year. 

• The largest drop-offs occur at key career transitions, 
particularly the move into first-time management 
and from VP to C-suite, where representation falls 
sharply across nearly all industries. 

• Gender gaps widen with career length and differ 
sharply by generation: despite closer parity among 
young workers, gaps grow steadily over time: the 
gender gap in transitions to higher seniority rises 
from 0.1% for Gen Z to 3.8% for Millennials, 5.2% for 
Gen X, and 7.2% for Baby Boomers. 

• Early gains do not yet translate into parity at senior 
levels. Even where experience and skills converge, 
leadership disparities persist, with men holding a 
46% higher share of VP roles than women globally. 

• Read  more in our reports on The State of Women in 
Leadership and Gender Disparities Across 
Generations. 

 

METHODOLOGY 

• The LinkedIn Hiring Rate (LHR) is a measure of hires 
divided by LinkedIn membership in the country. This 
is based on members’ profile updates using the start 
date of a new job. The hiring rate has been 
seasonally adjusted, as detailed in the LinkedIn 
Hiring Rate methodology. This number is indexed to 
the average month in 2016; for example, an index of 
1.05 indicates a hiring rate that is 5% higher than the 
average month in 2016. 

• Labour market tightness is calculated from the ratio 
of active job listings (open listings) that attract 
applicants (has at least one application) to the 
number of job seekers who applied to such listings. 

• Job search intensity is the average number of job 
applications per applicant, measuring the intensity 
of each applicant’s job search where job applicants 
and job postings share the same country. The higher 
the number, the more intense the job seeking 
behaviour of the applicant. 

• A “remote job” refers to jobs that can be done 
completely out of the office and is defined as either 
the job poster explicitly labelled it as “remote” or if 
the job contained keywords like “work from home” in 
the listing. A “hybrid job” refers to jobs that are done 
both in the office and out of the office and is defined 
as being explicitly labelled as “hybrid” by job poster. 
The share of hybrid and remote jobs is calculated in 
proportion to all paid job postings. 

 

APPENDIX 

 

 

Table 1. % change in hiring 
February 2026 (seasonally adjusted) 

  Feb 2026 YoY % change 

Israel  1.28 3.8 

United Arab Emirates  1.40 0.1 

United Kingdom  0.88 -9.6 

Ireland  0.88 -10.3 

Spain  0.83 -14.1 

Sweden  0.69 -16.8 

France  0.82 -17.4 

Germany  0.96 -17.8 

Netherlands  0.68 -19.8 

Italy  0.80 -21.3 

Mexico  0.88 -22.3 

Brazil  1.51 -25.2 
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Table 2. % change in hiring by industry (YoY growth) 
February 2026 (seasonally adjusted) 

  Industry Feb 2026 YoY % change 

Israel  Professional Services 1.58 37.4 

Sweden  Transportation, Logistics, Supply Chain and 
Storage 

1.11 14.9 

United Arab 
Emirates 

 Real Estate and Equipment Rental Services 4.17 14.0 

Italy  Real Estate and Equipment Rental Services 1.21 13.9 

United Arab 
Emirates  Entertainment Providers 1.34 12.1 

Ireland  Hospitals and Health Care 1.66 12.0 

United Arab 
Emirates 

 Professional Services 1.26 6.9 

Ireland  Consumer Services 1.20 4.6 

United Arab 
Emirates  Technology, Information and Media 1.15 4.0 

United Arab 
Emirates 

 Retail 1.54 3.5 

Ireland  Retail 1.17 2.7 

Israel  Manufacturing 1.09 2.0 

Ireland  Administrative and Support Services 0.77 1.4 

United Arab 
Emirates 

 Financial Services 1.40 0.8 

Ireland  Construction 1.42 0.7 
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Table 3.  Labour market tightness and job search intensity 
February 2026 

  
Job Postings per Applicant 

YoY % change 

Applications per Applicant 

YoY % change 

United Kingdom  0.7 -15.0 

United Arab Emirates  -6.2 -13.5 

Ireland  -8.9 -8.8 

Netherlands  -9.0 -7.3 

Italy  -9.3 -8.5 

France  -11.5 -12.7 

Mexico  -12.8 -4.5 

Brazil  -16.6 -6.2 

Germany  -17.8 -12.3 

Table 4. Share (%) of hybrid job postings 
February 2026 

  Feb 
2026 

YoY % 
change 

MoM % 
change 

United Kingdom  36.8 4.4 2.0 

Israel  34.9 -11.2 -2.2 

Ireland  34.2 -7.2 -0.3 

Sweden  31.1 -4.0 2.5 

Netherlands  27.6 -3.7 -2.6 

Germany  27.1 -6.1 -1.4 

France  24.0 -6.4 -7.1 

Italy  23.9 -9.6 -1.5 

United Arab 
Emirates  12.9 -38.5 -32.2 

Table 5. Share (%) of hybrid job applications 
February 2026 

  Feb 
2026 

YoY % 
change 

MoM % 
change 

United Kingdom  41.7 1.6 1.5 

Israel  40.3 -7.6 -1.1 

Netherlands  37.4 -3.0 -0.2 

Ireland  36.7 -2.4 0.8 

Germany  32.9 -4.4 -1.6 

Sweden  31.8 -2.4 1.6 

Italy  30.1 1.3 2.8 

France  28.1 -7.9 -3.4 

United Arab 
Emirates  8.5 -13.2 -4.1 
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Table 6. Share (%) of remote job postings 
February 2026 

  Feb 
2026 

YoY % 
change 

MoM % 
change 

Ireland  10.3 5.3 -4.9 

United Kingdom  9.6 18.3 -3.3 

Germany  7.6 15.0 1.9 

Italy  7.0 22.1 8.3 

United Arab 
Emirates  5.1 58.7 16.8 

Sweden  4.9 34.3 1.8 

France  3.8 2.4 -2.7 

Netherlands  3.5 39.8 15.4 

Israel  3.2 2.2 7.1 

Table 7. Share (%) of remote job applications 
February 2026 

  Feb 
2026 

YoY % 
change 

MoM % 
change 

Germany  20.7 -1.7 -0.5 

Ireland  18.7 -11.4 0.8 

United Kingdom  17.3 -9.3 0.1 

Italy  13.2 2.9 -1.0 

Netherlands  12.9 -2.2 -2.0 

Sweden  11.6 6.9 -3.2 

Israel  9.9 13.4 13.6 

France  7.5 -3.7 -7.2 

United Arab 
Emirates  6.4 5.5 6.9 


