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INSIGHT OF THE MONTH
The 2026 Skills on the Rise in the US highlight the importance of technical Al skills and people-oriented communication skills.
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SUSTAINED HIRING REBOUND IN DECEMBER. Learn more

e US hiring was -3.3% M/M and -5.7% Y/Y in January 2026. Hiring is 16% below pre-pandemic levels (January 2019). Hiring always gets
a seasonal boost in January, but after adjusting for that boost, the trend shows a slowing labor market.

e Hiring performed the strongest Y/Y in Construction (+1%) and Technology, Information and Media (+1%). Government Administration
continues to show the steepest decline, down 21% from last year.

e Compared to pre-pandemic levels, hiring remains especially weak in San Francisco, down 32% from January 2019, and
comparatively strong in Miami-Fort Lauderdale, up 5% over the same period.

RAPID ADVANCES IN Al, ALONGSIDE A BROAD LABOR MARKET SLOWDOWN, ARE TRANSFORMING THE SOFTWARE
ENGINEERING (SWE) LABOR MARKET. Learn more

e Both entry-level and overall SWE hiring are mirroring trends in the overall Technology sector and national US hiring, suggesting that the
slowdown is driven mainly by macroeconomic forces, not a disproportionate impact from Al on entry-level SWE roles.

e Since 2022, alarger share of CS graduates started their first full-time job outside of SWE than in SWE. In 2023 and 2024, 55% of CS
college degree holders started in non-Software Engineering positions after graduation, compared to 49% in 2016.

e The top non-SWE positions for computer science graduates in 2024 include Data Analyst, IT Analyst, and Financial Analyst. This shift
comes as we project record numbers of CS graduates entering the labor market amid historically weak SWE hiring.

o  Gen Znow represents 45.1% of SWE hires—a 15 percentage point increase since 2022. Gen Z is projected to surpass Millennial
(45.6% in 2025) representation among SWE this year.
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e The skills landscape from 2021 to 2025 shows strong demand for core programming skills, a hiring preference for Python and cloud
expertise, and outsized growth in Al-adjacent tools. This shift is contrasted with the skill trends in surplus 2016 to 2020, where the top
skills were related to web development including JavaScript, Cascading Style Sheets (CSS), and HTML.

THE DATA CENTER WORKFORCE IS EXPANDING RAPIDLY ALONGSIDE SURGING DEMAND. Learn more

e The global population of professionals in data center occupations more than doubled between 2017 and 2025. This expansion is
matched by immediate demand: job postings for data center roles grew 23% year-over-year in 2025.

e Data center hiring has consistently outpaced the broader labor market during the pandemic and has continued to accelerate
following the advent of ChatGPT. In 2025 alone, the sector created at least 600,000 new jobs. This growth is unfolding along two
tracks: high volume "firstline" roles, such as Data Center Technicians, which often do not require a four-year degree, and professional
roles, led primarily by Data Center Engineers and Data Specidalists.

o The workforce is rapidly upskilling in Al, with "Al Agents," "Al Security," and "Al Governance' ranking as the fastest-growing skills in 2025.
However, a gap remains in the physical foundations. Employers report acute shortages in hands-on infrastructure capabilities—such
as cabling, racking, and network hardware—while general IT skills remain
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